University of Central Florida

STARS
UCF Forum
4-3-2019

The Irony: My Wife is Criticized for Some Career Decisions I'm
Praised For
Curtis Proctor
University of Central Florida, Curtis.Proctor@ucf.edu

Find similar works at: https://stars.library.ucf.edu/ucf-forum
STARS Citation
Proctor, Curtis, "The Irony: My Wife is Criticized for Some Career Decisions I'm Praised For" (2019). UCF
Forum. 350.
https://stars.library.ucf.edu/ucf-forum/350
Information presented on this website is considered
public information (unless otherwise noted) and may be
distributed or copied. Use of appropriate byline/photo/
image credit is requested. We recommend that UCF
data be acquired directly from a UCF server and not
through other sources that may change the data in
some way. While UCF makes every effort to provide
accurate and complete information, various data such
as names, telephone numbers, etc. may change prior to
updating.
This Opinion column is brought to you for free and open
access by STARS. It has been accepted for inclusion in
UCF Forum by an authorized administrator of STARS.
For more information, please contact
lee.dotson@ucf.edu.

The Irony: My Wife is Criticized for
Some Career Decisions I’m Praised
For
By Curtis Proctor
UCF Forum columnist
Wednesday, April 3, 2019

(Photo by Niekverlaan at pixabay)

We are living in such interesting times. For much of my life I can remember being able
to have a conversation with someone, and whether we agreed or disagreed we walked
away maybe not seeing eye-to-eye 100 percent but having heard each other.
Today our world is so polarizing and few take the time to hear a different point of view,
so allow me to discuss feminism from my perspective.
I like to think of myself as a loving husband to an amazing wife, yet for the past six years
I have watched her be far more amazing for far less professional compensation than
she’s worth. I’ve seen where choosing motherhood has caused her to have to make a
zigzag of choices to fit into a system that doesn’t fully support her as a professional or as
a mother, eventually choosing to walk away from the maze and focus on graduate school
with the hopes that would level the career playing field.

I could write a whole other column about that, but it would also be written by me and I
didn’t want to have to mansplain for anyone.
However, there is a bit of irony in the fact that when it comes to choices and sacrifices.
It’s amazing how I would be praised for making half of the decisions my wife has to
make but is criticized for, such as choosing a schedule that allows more time with family
and to pursue educational opportunities or changing from an overly time-consuming
career for one that provides flexibility for our ever-changing family needs. Instead, she
is labeled and considered to be “settling” or “unstable” in her career for recognizing that
the demands don’t allow our kids to have the kind of present parents we want.
But the truth is, society makes it easy to put this burden on her.
But the truth is, society makes it easy to put this burden on her.
As I reflect on her experiences as a woman, woman of color and immigrant, I often think
about when we met: We were teaching the same courses in the same department with
the same credentials. We both had great evaluations and she even had a few awards and
recognition that I didn’t have. Yet when we divulged our salaries for the first time in
order to plan our wedding, we learned that I made $7,000 more.
She was disappointed. I wasn’t. I can’t say that I have always been appreciative of the
differences of her experiences, but I can say that I am becoming increasingly more
aware of her special brand of resilience.
Having two daughters requires me to pause and think about what my wife’s experience
will mean for them in the future. I realize that the role I play will mean more than being
a good dad; it will be convincing them that they are great before the outside world tries
to undermine that concept.
It also means that I have to raise their brother in a way that supports this greatness, as
well. I will have to teach him that there is fine line between masculinity and toxic
masculinity.
As I reflect on my thoughts and sort out my feelings on the gender pay gap, feminism,
#MeToo and toxic masculinity, I realize that still I have some work to do in this area.
That work begins at home, yet I recognize the responsibility to be an active ally and use
my platform to draw attention to these paradigms every chance I get.
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